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1. 3AT'AJBHI NNOJOXKXEHHA

1. GENERAL PROVISIONS

1.1. Le Tlonoxennsa (IToaitTika) npo BuHaropony (Hanani
3a TekcToM — «[loniTikan) TIpHBATHOTO AaKLiIOHEPHOro
toapycTBa «YKPATHCBKA CTPAXOBA KOMITAHIA
«KHSIKA BICHHA THIOYPAHC T'PYIl» (napani —
Toeapucteo/HPIT) pospobneHa BiamoBinHo no Aitouoro
3aKOHOIABCTBA YKpaiHM, 3 ypaxyBaHHAM BHMOI 3aKOHY
Vkpainn «[lpo crpaxyBanHa», 3akoHy Ykpainn «Ilpo
aKLiOHEpH]I TOBApHCTBA», HOPMATHBHO-TIPABOBHMX aKTIB
Hauionanbhoro 6anky Ykpainy Ta HauioHambHOT Komicii 3
uiHHnx  nanepis ta  ¢Qouposoro  puHky, CTaTyTy
Tosapuctsa, [Tonoxenns npo rpynoy noaitTuky BII™ (VIG
Group Policy Remuneration), IMoroxenns npo [1paBninng
ToBapicTBa, Ta PO3MOBCHLKYETbes Ha Beix  Unenis
MMpasnitng Ta kmouoBHx oci6 ToBapucTBa, sK Hanasa4a
(inancoBHX nocnyr (Hagani — «HOI1»).

1.1 These Regulations (Policy) on remuneration
(hereinafter referred to as the “Policy™) of the Private
Joint-Stock Company «UKRAINIAN INSURANCE
COMPANY «KNIAZHA VIENNA INSURANCE
GROUP» (hereinafter referred to as the Company/FSP)
were developed in accordance with the current legislation
of Ukraine, taking into account the requirements of the
Law of Ukraine **On Insurance”, the Law of Ukraine “On
Joint Stock Companies”, regulations of the National
Bank of Ukraine and the National Securities and Stock
Market Commission, the Charter of the Company, the
Regulation on VIG Group Policy on Remuneration, the
Regulation on the Management Board of the Company,
and applies to all Members of the Management Board
and key persons of the Company as a financial services
provider (hereinatter referred to as the “FSP”).

1.2. TloniTiika BCTAHOBIIIOE NOPSIIIOK BH3HAYEHHS, OCHOBHI
zacanu  cuctemi  BuHaropomu UneniB [lpaBainHs  Ta
kmouosux ocid H®II, crpykTypy Takoi BiHaropojam,
KpuTepii BU3HaUEHHS po3Mipy Ta/ado NOpAAOK Po3paxyHKY
PO3Mipy BHHATOPOAM, NMOPANOK OUIHIOBAHHS AOTPHMAaHHS
BiZANOBIAHUN KpHTEpilB, KpHTepii OULIHIOBAHHsI
edexTiBHOCTI podoTy, Unewis INpaBniHHA Ta KAHOUOBHX
ocid6 H®Il, npuHuunH Ta  mapaMeTpn  CHCTEMH
HErpOLIOBOrO  CTHMYJIHOBAHHA, PO3MOAINT TNOBHOBAXKEHb
WoA0 MPHITHATTA PpilleHb NPO BHHAropody, NOpaioK Ta
YMOBH BHIATH BIHATOPOAL, (hOPMII BHMIATH BHHATOPO
(rpowoBi/HeTrpolIOBi) Ta CTPOKH BHIVIATH BHHATOPOAN
Ynenis [Mpagninxs, knouosiix ocid HOTL.

1.2. The Policy establishes the procedure for determining
the basic principles of the remuneration system of the
Management Board members and key persons of the
FSP, the structure of such remuneration, the criteria for
determining the amount and/or the procedure for
calculating the amount of remuneration, the procedure
for assessing compliance with the relevant criteria, the |
criteria for assessing the performance of the Management |
Board members and key persons of the FSP, the

principles and options of the system of non-monetary |
incentives, the distribution of powers to make decisions I
on remuneration, the procedure and conditions for the

payment of remuneration, the forms of remuneration

(monetary/non-monetary) and the terms of payment of

remuneration to the Management Board members, and

kev persons of the FSP.

1.3. lloniTHka BNPOBAIKYETbCA 3 METOK  CTBOPEHHSA
npo3opol Ta e(eKTHBHOT cHcTemil BHHaropoad Ynenis
Tpaeninua Ta knro4vosHx ocid HOIT.

1.3 The Policy is implemented in order to create a
transparent and effective remuneration system for
Management Board members and key persons of the
FSP.

2. ®OPMYBAHHSA NOJITHKH BUHATOPOAHN

2. FORMATION OF THE REMUNERATION
POLICY

2.1. BianosinHo no 3akony Ykpainn «Ilpo axuioHephi
TOBAPICTBAY i3 uneHam1l [TpaBniHHs, KAHOHOBIIMIE 0coOaM1)
H®TI1 Mose ByTH yKnaaeHii KOHTPaKT 4K ocodisa Gpopma
TPYynOBOTO A0TOBOPY, aGo UMBINLHO-NPaBOBHII NOTOBIp
(nagani — «KontpakT»). Pilwenns wono snay norosopy, o
yKjaanaerbest i3 wieHamn [lpaBmiHHA Ta KIHOUOBHMH
ocobamn H®I1, npuiimae Harnsnosa Pana HOII, saxwo
iHIle He nepeadaveHo BHYTPILWIHIMI
TogapucTsa.

JOKYMEHTaMH |

| by the internal documents of the Company.

2.1. In accordance with the Law of Ukraine "On Joint
Stock Companies”, a contract as a special form of a labor
contract or a civil law (service) contract (hereinafter
referred to as the “Contract™) may be concluded with the
bembers of the Management Board and key persons of
the FSP. The decision on the type of contract to be
concluded with the members of the Management Board
and key persons of the FSP shall be made by the
Supervisory Board of the FSP, unless otherwise provided

2.2. Bunjata BunHaropoan Ta KomreHcauiii Ynenam
IMpaeninng, kmovoBuM ocobam HO®I1 3nificHioeThes B
MOPAJKY Ta Y CTPOKH, BH3HAYEHI KOHTPAKTAMH/TPYIORHMN
porosopami, yknaneunmn HOTT 3 i3 unedamu [1paBninns
Ta Kmo4oBUMi ocobamn HO®IL. Bunaropoaa Ta
KOMMeHcanis BHIIaTyioThes Ynenam [lpaBninns  Ta
KmouoBM ocoGaM H®IT BukmouHo y Oe3roTiBKOBiii

| (popmi B HauionanbHiii BamoTi — rpnBHI BizNoBinaHo ao | persons of the FSP exclusively via bank transfer in the

| 2.2 The remuneration and compensation of the Members

of the Management Board and key persons of the FSP
shall be paid in accordance with the procedure and within
the terms specified in the contracts/labor agreements
concluded by the FSP with the said members and key
persons. Remuneration and compensation shall be paid to
the members of the Management Board and the key
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3aK0HOAaBCTBA T4 3

KOHTPAKTIB.

VYxpainn YpaxyBaHHSIM YMOB

national currency — hryvnia in accordance with the
legislation of Ukraine and subject to the terms of the
contracts.

3. BU3SBHAYEHHA TEPMIHIB

3. TERMS AND DEFINITIONS

3.1. ¥V uiii Tomitnui TepMiHN BXIBalOTbCA Y TakoMy
3HAYEHHI:

3.1. The terms used in this Policy have the meanings set
forth below:

— BHHATOPOAA — MaTepiajibHa BUTIIATA B TPOILOBIIT (opmi
Ta/ab0 3aximl HErpoloBOTO  CTHMYJIOBAHHS  TWIEHIB
ITpapninns, wmovoBnx oci6 H®II, 3a  BikoHands
MOKNAZACHIIX Ha HIX OOOB'A3KiB, sika mnependavae BCi
¢ikcosani Ta  abo/3MiHHI  CKJAZoOBi  BHHArOpoOm,
nependaieHi yMOBaMu TPY0BOFO A0OTOBOPY a00 LIIBiNTLHO-

— remuneration — a material payment in cash and/or a
measure of non-monetary incentive to the members of the
Management Board and key persons of the FSP, for the
performance of the duties assigned to them, which
includes all fixed and/or variable components of
remuneration provided for under the terms and

IIPABOBOFO JIOTOBOPY (KOHTPAKTY)yknameHoro 3 Taknmil | conditions  labor  agreement or  civil  law
ocodaMH; contractconcluded with such persons;
— 3MiHHA BHHATOPOJAa — CKJIAJ0BAa BHHATOpPOAN ‘WieHa | — variable remuneration - a component of

ITpaBniHnsg, AKa He € (iKCOBAHOKO BITHATOPOAOIO, 3TiAHO 3
niero TToniTHKOIO Ta BigoOpaxae TIOCHiIOBHE Ta BHBAKEHE
3 ypaxyBaHusM piisikis HOIT BiikoHaHHA 00O0B’s3KiB, a
TAKOXK PE3YAbTAT, LIO0 TIEPEBHLIYE BIMOTI MOCAA0BHX
000B'A3KiB NpalliBHIKa,;

remuneration of a Management Board member, which is
not fixed remuneration under this Policy and reflects
consistent and risk-adjusted performance of duties taking
into account the risks of the FSP, as well as results
exceeding the requirements of the employee's job duties;

— 3BiT MPO BHHATOPOAY — 3BIiT PO BIHAropody WIEHIB
Ipagninss, wmodoBix ocid HOI, BumnadyeHy npotsrom
3BITHOTO () iHAHCOBOIO POKY;

— remuneration report — a report on the remuneration
of the Management Board members and key persons of
the FSP, paid during the reporting financial year;

— ¢ixcoBana BHHAropoaa — CKIaIoBa BIIHATOPOLIl WIEHIB
[Npasninys, kntouoBnx ocid HOII, axa ogHouacHo:

— fixed remuneration — a component of remuneration
of the Management Board members and key persons of
the FSP, which simultaneously:

— Mae Hanepel BII3HA4eHIl po3Mip BiANOBiAHO 10 yMOB
[N BiTbHO-TIPABOBOIo ado TPYLOBOTO JIOrOBOPY
(KOHTpaKTY) yknanenoro Mix ToBapliCTBOM Ta uleHamli
Mpasninea ~ ToBapicTBa, KmowoBolo — ocoborwo  ado
BCTAHOBNEHDH pimieHHsM 3aranbhiix 300piB aKLiOHEpiB
TosapricTea/pinieHnsM Harnsaosol panu TosapucTsa, abo
wTatHiM posnicom HOIT;

— has a predetermined amount in accordance with the
terms of the «civil law contract or labor
agreementconcluded between the Company and the
members of the Management Board of the Company, a
key person or as established a the decision of the General
Meeting of Shareholders of the Company/decision of the
Supervisory Board of the Company, or the staffing table
of the FSP;

— Bianosinae piHK0 nNpodeciiinoro nocBiny, nocani wiena
Ipaeninng, kmouosnx oci6 HPIT B opranizauiiiniii
crpykTypi HOTI Ta piBHIo IXHBOT BiINOBINAIBLHOCTI;

— corresponds to the level of professional experience, the
position of the Management Board Member, key persons
of the FSP in the organizational structure ot the FSP and
the level of their responsibility;

— He 3aIeKNTh Bill pe3ynsTartiB aisnsHocti HOIT;

— is independent from the performance results of the
FSP;

~ € TapaHTOBAHOO TA TAKOI), L0 HE MOKe OyTH 3MiHEHa,
cKacoBaHa, 3aTpliMaHa abo BiaxmikaHa H®II, okpim
BHMANKIB NependaueHix 3aK0H0AaBCTBOM YKpaiHIL,

—is guaranteed and camnot be changed, cancelled,
delayed or demanded for the return of the FSP, except as
provided for by the legislation of Ukraine;

— Mac Tnpo3opi  TAa  3po3yMmini BIRHAYEHHA,

| HapaxyBaHHs Ta BIITUIATIT,

YMOBH

— is subject to transparent and clear conditions its
determination, accrual, and payment;

— Mae mocTiliHuii xapaktep BHIUIATH NPOTATOM YCbOTO
nepiosy BUKOHAHHs Ynexom [lpaBniHna, KIOYOBHX 0CI0
foro ¢gynkuiii y ToBapncTBi;

— is of permanent nature of payment during the entire
period of performance by the Member of the
Management Board, key persons of their functions in the
Company;

— He CTHMYJKE 10 TIPHITHATT PU3LKIB, AKki He €
TPHIHATHIIMA 3a 3BHYAlHIN YMOB;

— does not encourage the acceptance of risks that are not
acceptable under normal conditions;

— cHereMa  BHHAFOPOAN —  CYKYIHICTH  3axoiiB | — remuneration system — a set of measures of material
MATEpiaNbHOTO  CTHMYJIIOBaHHs Ta  HeMaTepianbHoOro | incentives and non-material incentive measures for
3aoxoueHHs wieniB Ilpapminas, kmouosnx ocié HOIL, | members of the Management Board, key persons of the
CTIPSAMOBaHIIX Ha 3a0e3rneyeHHs ediexTneroro | FSP aimed at ensuring effective corporate governance,
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KOPITOPATHBHOTO  YTIPABIiHHA, YIPABIiHHA PH3HKAMH,
ypaxyBaHHs crpareriunux  uineii H®IT Ta cnpusnns
JOTPHMAHHIO KOPNOPAaTHBHHX LiHHOCTEN;

risk management, taking into account the strategic goals
of the FSP, and promoting compliance with corporate
values;

— Kao4yoBi moka3HHKN edexTuBHocTi (1ani — KIIE) —
KpuTepii  oliHkN  edekTHBHOCTI 4neHa [Ilpapininhs,
kmovoBux oci® HOIT ski moxyTts Oasysariick sk Ha
iHONBIXyanbHIX AOKa3HHKax poboTi Unena IlpaBniHus,
kmouoBHx ocié HOIT, tak 1 Ha KOJNEKTHBHHX IMOKa3HHKAX
poGotn  Ynena [lpasninng, kmouosnx oci6 H®II
(mokasHuKax JdisabHocTi H®IT), 4xi  pospodnstoThbes
Unenamu [lpaBniHHa Ta 3aTBepIKyloThca Harnanosorwo
panow B nopsaky, nepeabaucHomy uiero [loniTikoro,
Cratyrom H®IT T1a iHWmAMH BHYTPILIHIME JAOKYMEHTaMH
HOTIT,

— Key Performance Indicators (hereinafter referred to
as KPls) are criteria for assessing the performance of a
Management Board Member and key persons of the FSP,
which can be based both on the individual performance
indicators of the Management Board member and the key
persons of the FSP, and on the collective performance
indicators of the Management Board member, and the
key persons of the FSP (FSP performance indicators),
which are developed by the Management Board members
and approved by the Supervisory Board in the manner
prescribed by this Policy, the FSP Charter and other
internal documents of the FSP;

— Komiter 3 nHTaHb npu3HayeHb Ta BHHAMOPOAH —
Kowmitet Harmsnosof panu H®I 3 nytans npusHadedsb Ta
BHHAroponu, axkmi obnpaeTbcs 3rilHO  pillenns
Harnasnosoi Pann HOIT;

— Appointment and Remuneration Committee — FSP
Appointment and Remuneration Committee of the
Supervisory Board, which is elected pursuant to the
decision of the FSP Supervisory Board;

— KJW4oBi ocobn — ocobn, AKi He € KepiBHUKaMH, Ta
BiAMOBIAaNbHI 33 3ailicHeHHs  KIOUOBHX  (yHKOIA y
3aaBHIKY a60 HagaBavi )iHAHCOBHX MOCIYT BiANOBIAHO 1O
3akoHY un CTaTyvTy :

— key persons - individuals who are not executives but
are responsible for the implementation of key functions
in the applicant or financial services provider according
the law or the Charter:

— BHYTpIlWNii ayanTop (WTaTHUIT TMPauiBHHK, HA AKOTO
noknaneHa (yHKWis MPOBEJICHHS BHYTPILIHLOMO ayanty,
abo KepiBHNK CTPYKTYPHOTO MiIPO3MiNY, BiANOBIAANIBHOTO
33 MPOBEACHHS BHVTPIMTHEOTO avaNTY);

— internal auditor (a full-time employee entrusted with
the function of conducting an internal audit, or the head
of the structural subdivision responsible for conducting
an internal audit);

— roJOBHIIT KOMITIaeHC-MeHeKep (KEPIBHUK MiAPO3ainy 3
KOHTPOJIK 33 JOTPHMAHHAM HOPM (KoMrnaeHc) abo ocoba,
Ha AKY NOKAaeHa (pVHKLIS TaKoro ninposainy);

— Chief Compliance Officer (the head of the Compliance
unit or the person entrusted with the function of such a
unit);

— rOnoBHUIT PI3IK-MeHeKep (KepiBHHK Niapo3aimy 3
ynpaelniHHs pu3Hkamu ado ocoda, Ha AKY NOKIadeHa
(pVHKLIs TAKOro ninpo3aiav);

— the chiet risk manager (the head of the Risk
Management unit or the person entrusted with the
function of such a unit);

— BINOBIAAIbHNIT aKTY apiii.

— Responsible Actuary.

— HanaBay (GiHAHCOBNX nocnyr — HebaHkiBCbKa (iHaHcoOBA
ycraHoBa, CtpaxoBiik, HOIT;

— unen lpasainns — yci wienn [TpaBniHHg (BKIIOYa0uNn
lonoBy TlpaBninng, sknii 3rinHo 3i CTaryTom Takox
BBaKa€TbCsl uneHoM IpasniHHg);

— [onoBHuii Oyxranrep - oco0a, BiANoBiganbHa 3a BeICHHA
Oyxranrepcbkoro  oOniky Ta cKiagaHHA  (piHaHCOBOT
3giTHocTi ToBapucTaa.

— financial services provider shall mean a non-banking
financial institution, the Insurer, FSP;

— Management Board member - means all
Management Board Members (including the Chairman of
the Management Board, who is considered also as a
member of the Management Board according to the
Charter);

— Chief Accountant — a person responsible for keeping
records and financial statements of the Company.

4, OCHOBHI 3ACA/IM 3ATIPOBAI’KEHHA
CUCTEMH BUHATOPOIN

4. KEY PRINCIPLES OF THE REMUNERATION
SYSTEM IMPLEMENTATION

4.1. Cucrema Buraroponn H®IT 3abesneuye edextiipne

KOPMOpaTHBHE  YTIPABITiHHA,  YOPaBAiHHA  pH3HKaml,
BpaxoBye cTpateriyHi uini H®I, cnpise D0TpHMaHHIO
KOPMOPATHBHIX LIHHOCTEll, & TaKoK CTHMYJIIOE U4IEHIB
[Mpaeninus, xnovosux ocid HOIT nisti B intepecax HOI
Ta HE CTBOPIOBATH CBOIMH AisMil abo Oe3nisnbHicTIO
HaaMipHHX pH3uKiB oy HOIL

4.1. The FSP remuneration system ensures effective
corporate governance, risk management, takes into
account the strategic goals of the FSP, promotes
compliance with corporate values, and also encourages
Management Board Members, key persons of the FSP to
act in the interests of the FSP and to refrain from creating
(through acts or omissions) excessive risks for the FSP.

CHcTeMa BHHArOpo A1 He IOBUHHA 3a0X04yBaTH NPUHHATTS
HaaMipHIX pH3HKIB 3a paxyHox H®II Ta if 3auikaBneHix

-

| cropin abo Oyap-Aki Ail, gki 3arpoxyBain O 30aTHOCTI

The remuneration system shall not encourage the taking
of excessive risks at the expense of the FSP and its
stakeholders or any action that could threaten the ability
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I'pyni a6o H®TI niaTpimyBaTi afekBaTHy KamiTalbHy
0azy.

of the Group or the FSP to maintain an adequate capital
base.

4.2. OcHogHi 3acani GopMyBaHHsA CHCTEMI BITHATOPOII:

4.2. The key principles of the remuneration system's
formation:

— BHHATOpOJA € CNPaBelNHBOID  KOMIIGHcALli€w  3a
BHKOHAHHSA NOKJaAeHIX Ha Hel nocanoBix 000B 'A3KiB;

— remuneration is a fair compensation for the

performance of its ofticial duties;

— moniTiKa BIHArOPOAN Mae CTHMYIHOBATH BIUINBOBLX
oci6 aisti B inTepecax HOTI Ta ne npuiiMaTyl HAAMIpAIX
pH3IIKIB;

— remuneration policy shall encourage material risk-
takers to act in the interests of the FSP and avoid
excessive risks;

— BHHAropozaa Moske cknaiartiics 3 ¢ikcoBaHoi Ta 3MiHHOT
BuHaropoan (y pasi i 3acTocysaHna) abo mume 3
(pikcoBaHOi BIHAropol, fka nepeadavacTbCs yMOBaMIL
VKJIAMEHIIX KOHTPAKTIR;

— remuneration may consist of a fixed and variable
components (if applicable) or solely of a fixed
remuneration provided for under the terms of the
concluded contracts;

— H®I1 npuiiMae  piienssa, vy Bianosignocti i3
BHYTPIlIHIMI  TOKYMEHTaMmil, OO BHMIATH 3MiHHOT
BHHaropoan 3 ypaxysanHam npifingTux HOIT pusnkis i
pesysbTATIB TaKoro NpiifHATTS, (QiHAHCOBOrO PE3ynbTaTy
nisnsHocTi HOTL, notpimadns BHMOT 110 kaniTany H®II,
NiATPHMAHHS HAJIE)KHOTO PiBHA JHKBILHOCTI;

— the FSP shall decide, in accordance with its internal
documents, on the payment of variable remuneration,
taking into account the risks assumed by the FSP and the
outcomes of such risk-taking, the financial result of the
FSP's performance, compliance with the capital
requirements of the FSP, and the maintenance of an
adequate level of liquidity;

— 3MiHHAa BHHATOPOZA NPH3HAYAETHCA WIEHY OpraHy
ynpaenigas ToBapicTsa 3a pe3ynbTaTaMil OLiHKH fioro
NifNbHOCT] TAa Ha MiACTaBi MOCATHEHHS HNM 3a3najleriab
BH3HAYEHHX | BIIMIPIOBAHAX KpPHTEPiiB Ta JOCATHEHHs
TosaplcTBOM  ()iHAHCOBHX  pE3yNbTATiB, a  TaKoXK
pe3yNbTaTiB, L0 MaloThk HediHaHCOBHIT XapakTep, i3
3a3HaYeHNsAM, 9K BOHH CIIPHANH AOCITHEHRIO ineif, Ta/abo
BHKOHAHHIO GisHec-crparerii  (BisHec-mma”y) — Ta
JNOCATHEHHIO TOBrocTpokoBNx Lineii TopapicTea;

— variable remuneration is assigned to a member of the
Company's management body based on the performance
evaluation and based on the achievement of predefined
and measurable criteria and the Company's financial
results, as well as non-financial results, demonstrating
their contribution to the achievement of the goals and/or
implementation of the business strategy (business plan)
and achievement of the Company's long-term goals;

— MONITIIKA BIHAropoanl € TeHAepHO-HeliTpaneHol0 Ta
BII3HAYAETLCA 3 YPAXYBAHHAM HEOOXITHOCTI JOTPHMAaHHA
NPHHUNTY PiBHOT ONJiaTH mpali NPaUiBHUKIB HE3AIEKHO
Bin cTati 3a piBHY podoty abo PodOTY OJHAKOBOI LiHHOCT].

— remuneration  policy is gender-neutral and is
established taking into account the need to comply with
the principle of equal pay for male and female employees
for equal work or work of equal value.

5. OCHOBHI 3ACA1H OUIHKHK AIAJIbHOCTI

5. KEY PRINCIPLES OF FPERFORMANCE
EVALUATION

5.1. Ouinkn nisgabHocti YneniB Mpapninus HOII Ta
KJ040BHX ocio HPII:

5.1. Performance evaluation of the Management_ 1
Board members and key persons of the FSP:

5.1.1. [ng ouiHKy BHKOHAHHs ujeHoM IlpaBainna,
kmouoBiMn ocodami HOIT croix KITE BHKOPHCTOBYHOThCH
MEeTO/IL, Bli3HaUeHi pintenHsM Harnsnosoi Pan. 3a3naueni
METOmI PO3poONAOThCs Ta Ga3yloThCs HAa HOE/HAHHI
pi3HIX nigxomiB A0 PpO3pPaxyHKy piBHS BIIKOHaHHS
Ynenamn [lpaBninns, wmouorimi ocobami HDIT ceoix
KIME 3 ypaxyBaHHAM CIiBBIJHOIIEHHA KOJICKTHBHIIX Ta
inmusinyanshix KIE, seranosnennx Harnsposoro Panoio
Ha BinnoBiAHII 3BiTHNIT PIK,

5.1.1. The methods determined by the Supervisory Board
shall be used to evaluate the performance of the
Management Board member and key persons of the FSP
against their KPIs. These methods are developed and
based on a combination of different approaches to
calculating KPI fulfilment by the Management Board
Members and key employees of FSP, taking into account
the ratio of collective and individual KPIs set by the
Supervisory Board for the relevant reporting vear.

Karuosi noxasunku  epextnenocti (KIIE) -
BIMipIoBaHi  KplTepli OUIHKN  e(eKTHBHOCTI  uieHa
Mpasninyg, knogoix ocid HOII, gki 3aTBepAKYHOTHCS
Harnanosoto Panoio. PieeHb iX BIKOHAHHS OLIHIOETHCS
Harnsgopowo Pamor0 3 METOIO BI3HAYEHHs YCTLLIHOCTI
NiANbHOCTI Ha MiACTaBl PAKTHUHIX PE3YJILTATIB.

Key Performance Indicators (KPIs) are measurable
criteria for assessing the performance of a Member of the
Management Board and key employees of the FSP,
which are approved by the Supervisory Board. The level
of their fulfilment is assessed by the Supervisory Board
in order to determine success based on actual
achievement.

KTIE MoxyTb OYTH KiNbKiCHIMI Ta AKICHIIMI, 1€ KiIbKiCHi
KIIE 0a3ytoTbcs Ha 4ICIOBIX TOKA3HIKAX Ta MawTb
KinbkicHuii BuMip, a axicHi KIE BimararoTh 3acTOCYBaHHA

KPIs may be quantitative and qualitative, where
quantitative KPIs are based on numerical indicators and
have a quantitative dimension, and qualitative KPls
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Harnsposoto  Pamoto  MeBHOTO  PiBHA 00 €KTHBHOIO
CVIJKEHHS.

require the Supervisory Board to apply a degree of
objective judgment.

Harnsgoea Pana scranormoe taki suan KTTE nms koscHoro
ujiena TpaeniHes, KIE090BHX oci6 HOIT:

The Supervisory Board establishes the following types of
KPIs for each Management Board member and key
persons of FSP:

sarannii KITE — rioka3HHKN, MOB’A3aHi i3 3aralbHUMN
pesynbTaraMi AianbLHOCTI Hanasada (hiHAHCOBIIX NOCHYT
(HOT1) ta peanizamiero  crpareril. 3aranshi  KIE
CTIPSMOBaHi, cepell IHILOro, Ha NiABHIIEHHS ceKTHBHOCT]
Jocarnenns saranbumx uineii HOI unenamn Mpaenidng Ta
KmouoBIIMH  ocobamn HOIT B uwinomy, a Takox Ha
MOCHJICHHS YCBIZOMIEHHS CNiNbHOT BiANOBinaibHOCTI 3a
pesynerari aisnsHocTi HOTN. 3aransni KINE Moyt 0yTH
KiNBKICHHMH Ta SKICHUMH;

General KPIs - related to the overall performance of the
FSP and strategy implementation. General KPls are
aimed at improving among others the achievment of the
overall objectives of the FSP by the Management Board
members and key persons of the FSP as a whole as well
as and enhancing the awareness of joint responsibility for
the performance of the FSP. General KPIs can be
quantitative and qualitative;

ingusinyansni KITE -  BUMIpIOIOTECS 32 KOMKHOKO
OKpeMoto Oi3Hec-TiHiero / GYHKLIEIO0 | MOKYTh CKI1anaTHCS
3, 0e3 oBMexeHHs, crielndiganx as Gi3HeCcy NOKA3HUKIB,
a TaKoXK BIANOBIAHOCTI PErynsiTOPHNM BHMOTaM Ta
BHMOIaM 1OI0 MPOTHAIT BIIMHBAHHIO KOIUTIB, BHKOHAHHS
pPEKOMEHAUIH  BHYTPIIHBOTO  ayAHTY, 30BHiLIHLOIO
ayonTy Ta/ado peryjisiTOPHUX OPraHiB, BIIKOHAHHA NNaHy
TpaHcdopManii, y  3alexkHocTi  Bil  Toro, o
sacTocoByeThes.  IHmuBiayansHi KITE  mokyts Oyti
KINbKICHHMH Ta AKICHUMI;

Individual KPIs — measured for each individual
business line/function and may include, without
limitation, business-specific indicators, as well as
compliance with regulatory and anti-money laundering
requirements, implementation of recommendations of
internal audit, external audit, and/or regulatory
authorities. Implementation of the transformation plan, as
applicable. Individual KPIs may be quantitative or
qualitative;

KHE komnerenuii  (moseainkoBi KIIE) - ¢
mickpeuifivolo  vactnHoto  KIE, w0 no3soasmoTh
Harnsporiii Pani owiHOBaTH BHECOK KOMKHOIO 4/€HA
Mpaeninng, kmouosnx ocié HOT B pe3yabTaT nisnbHOCTI
H®I, axknii Menwe nignaeTses BUMIPY, BKAOYaAtouH, 0e3
obMexeHns, Taki  (akTopH, SK KOMaHaHa podora,
JAEPCTBO, PO3BUTOK  TANAHTIB, HABUaHHA  KOMaHl,
PO3BHTOK KOPNOPaTHBHOT KyJbTYPH, KOMYHiKauia Ta
npodgeciiina eTHKa. BizHaueHHs JOCSITHEHHA
noseainkosnx KIIE npoBomiTbcs Ha MNiACTaBi OLHKH
Harngnosoi  Paau. Tlpn  BH3HAueHHi  NOCATHEHHA
noseninkoBix KITIE moxe BpaxoByBaTHCst BCE CTOPOHHE
OLIHIOBAHHS.

Competence KPIs (behavioural KPIs) —a discretionary
part of the KPls that allow the Supervisory Board to
assess the contribution of each Management Board
member, key persons of FSP to the result of FSP's
performance, which is less measurable, including,
without limitation, such factors as teamwork, leadership,
talent development, team training, development of
corporate culture, communication and professional
ethics. Determination of the achievement of behavioural
KPIs is based on the assessment of the Supervisory
Board. All external assessments may be taken into
account when determining the achievement of
behavioural KPls.

| Mpn scranosnenni KITE Harnanoea Pana Bpaxosye

crpaterio po3siiTky HOT1, notouni norpedn nisnpHocTi Ta
po3BiTKY H®TIT, a Takox nocsin podorn 3 KINE 3a octansi
pokH.

When setting KPls, the Supervisory Board takes into
account the FSP's development strategy, current needs of
FSP's performance and development, as well as the
experience of working with KPIs in recent years.

Harnsnosa Paga 3acTocoBye €aHHIT nijixij 10 BCIX WieHis
[pasninng, wirouosix ocid® HOIl wmiono Bh3naucHns
saranbHix KIME Ta inpusinyansnix KIE, ane 3a ymosn,
wo KIIE (ta piudi npemii), Bcranosneni ansa YUnenis
I1pasninns, xmouosix ocid HOIT (3 nutans ynpassninns
PH3HKAMI) HE MOXKYTh 3aJieXaTH  Bil  pe3ynbTaTiB
nisnbHocTi GizHec-mimposninie HOI, ski € od’exktom iX
BIANOBITHOTO KOHTPOJIIO.

The Supervisory Board shall apply a unitied approach to
all Management Board members and key persons of the
FSP in determining general KPIs and individual KPIs,
provided that the KPIs (and annual bonuses) set for
Management Board members and key persons of the FSP
(in risk management) may not depend on the
performance of the FSP's business units that are subject
to their respective control.

Harnanosa pana satBepmxkye KIE ans unenis Ipasninns
Ta KmouoBlx ocid HPIT va koxHWii HacTynHuil pik 10
KiHLS TPYOHA TIOMEPENHbOTO POKY Ta MOKE TaKoXK
BHMAraTn ywacTi H KoHCynbTauifi unenis IlpaBmiHHs.
Unenu [IlpasninHg Ta wiovoBi ocodn H®OIl MoxyTsb
MPOTOHYBATH, CEPEN IHWOTo, CBOI BNAcHi iHAMBIiAyalbHi
KIIE, a Harnsanosa paga Moxe Opati TXHi nponosnuii 1o
yBaru.

The Supervisory Board shall approve KPls for the
Management Board members and key persons of the FSP
for each following year by the end of December of the
preceding year and can request also the participation and
consultation of the Management Board members,. The
Management Board Members, key persons of the FSP
may propose, among other things, their own individual
KPlIs, and the Supervisory Board may take into account
their proposals.




Pimenns Harnsnosoi pami wogo BetaHosiaeHHs KITE na
KOKHHIT piK BKJIOYAE IOHATIMEHIIE HACTVITHE:

The decision of the Supervisory Board to set KPls for

each vear shall include at least the following:

saranbHi KIIE — BH3HAYeHHs, CICTEMa TOKA3HHKIB
BHMIPIOBAHHA (OLIHKII) BHKOHAHHS Ta MNNTOMY Bary
(BijicoToK) v 3aranbHiii ctpykTypi KIIE;

general KPIs — definition, system of indicators for
share

measuring  (evaluating)  performance

and

(percentage) in the overall structure of KPIs;

inausinyaneni KITE — Bi3HaueHHs, cucTeMa NOKA3HIKIB
BIMIpIOBanHa (OUiHKI) BIKOHAHHA Ta INTOMY Bary
(Bizcorok) v 3aranpHili cTpykTypi KT1E;

individual KPIs ~ definition, system of indicators for
share

measuring  (evaluating)  performance

and

(percentage) in the overall structure of KPIs;

noseninkosi KIME — ocHoBHI kpuTepil po3noainy Ta NHTOMY
Bary (BincoTok) v saranbuiii crpysrypi KIE.

behavioural KPlIs — the main criteria for allocation and
share (percentage) in the overall structure of KPIs.

Harnanosa Papa 3aTBepmKye NMuTOMY Bary (BiICOTOK)
3aranbHiX, iHAuBioyamsHix Ta noBeniHkoBix KIIE y
saranbHifi cTpykTypi KINE Ha koxeH pik.

The Supervisory Board shall approve the share
(percentage) of general, individual and behavioural KPls

in the overall structure of KPIs for each vear.

5.1.2. SIknIo HA MOMEHT TMPOBENEHHA OUIHKH HisIbHOCTI
Unenig IMpaeninns, knrodoBnx ocid HPI1 3a signosigunii
nepion (a) BiAnoBiOHi kBapTaneHi Ta/abo piuni KTIE ne
Gynn  3atBepmikedi Harmspoeoro Pamoto, Ta/abo  (6)
crpareria posButky H®IT He Oyna cxeanena Bunuim
opravom yrpasiigas HOT1, Ta/abo (B) cTpok poboTH wieHa
Ipapninas, kmo4dosnx ocié HOIT y Takomy nepioai €
MEHILTIM 32 TOBHIIT KaneHaapHuii ksapran, Ta/abo pik
BiANOBIAHO, 3MiHHA BHHATOPOAA HE BHMIAYYETHCH LM
ocobaM, AKWO  iHme  He  Tependadeno  IxHiM
TPYIOBHM/CNY:K00BHM  [A0roBopoM  abo  pilleHHAM
Harnsnosoi paai.

5.1.2_ 1f, at the time of evaluation of the performance of
the Management Board members andthe key persons of
the FSP for the relevant period, (a) the relevant quarterly
and/or annual KPlIs have not been approved by the
Supervisory Board, and/or (b) the FSP development
strategy has not been approved by the FSP's Higher
Management Body, and/or (¢) the term of office of a
Member of the Management Board, key persons of the
FSP in such period is less than a full calendar quarter
and/or a year, respectively, no variable remuneration
shall be paid to these persons, unless otherwise provided
in their employment/service agreement or decided by the

Supervisory Board.

5.1.3. V Binagkax Ta Ha YMOBaX, MepeadayeHIIX T0roBOpoOM
a6o piwendsM Harnsnosol Paan, paHinte Blnjiauena dieHy
Mpasninys, kno4osnM ocodbam HOTIT 3minna Bunaropona
mozke Gyt Burpedysana HOIT uyactkoBo abo B NMOBHOMY
po3mipi (Hanplknaa, sKIWO 3MiHHA BiHaropoja Oyna
BHMJaYeHa Ha oOcHOBi iHdopmarii, gxka nicna LBoOro
BIABIUIACL HEMPABAIBOW Ta/ab0 HenoCTOBipHOW, Ta/abo
Oy70 BHABNEHO (JAKT HEHANEKHOTO BHKOHAHHA “JIEHOM
IMpagninus, KmoyoBnMn ocobam HOIT cBoix nocanoBix
00O0B 13KiB, B pe3ynbTati yoro ToBapicTy OyJio 3aBAAHO
3011TKIB).

5.1.3. The variable remuneration previously paid to a
member of the Management Board, key persons of the
FSP may be reclaimed by the FSP in part or in full in
cases and under conditions stipulated by the agreement
or resolution of the Supervisory Board (for example, if
the variable remuneration was paid on the basis of
information which subsequently turned out to be false
of improper
performance of official duties by a member of the
Management Board, key persons of the FSP was
revealed, as a result of which the Company suffered

and/or unreliable, and/or the fact

losses).

Harnsnosa Pana nosunna Gy T HEBIAKIAIHO MOBiTOMIEHA
BiANOBiMHIIMI Minpo3ainami Ta MOcagoBUMH  ocodamil
H®Il ppo BusBACHHs NOCTATHIX miacTas BuTpebysaTi
panilue BlfiaueHy 3MiHHY BiiHaropony uneHa Ilpasninus,
knouoBx oci6 H®I1. Take TNOBIZOMIEHHA TNOBIHHO
MicTutu (pakTiuHi migeTaBn s BHKoplicTanHs HOIT
TAKOro NMpaBa Ta Bi3HauaTil CyMy, 110 NOTeH1iliHO niansrae
TIOBEPHEHHIO HA JIYMKY BIANOBIHIN Rinpo3ninie Ta
nocanosix ocid HOII.

The Supervisory Board shall be immediately notified by
the relevant departments and ofticials of the FSP of any
sufticient grounds discovered for the reclamation (return)
of remuneration. Such a notice shall contain the actual
grounds for the FSP to exercise such a right and
determine the amount potentially subject to retumn
according to the relevant departments and officials of the

FSP.

5.1.4. Pesynpratn nisapHocti [lpaBiiHHS OLIRIOIOTHCH
Harnanosoio pamoro HOIT wmaxom posriagy, cepen
inworo, piunix 3giTis [paBninxg, BKItouawun 3BiT Mpo
BlHaropoay. Jns OLiHKH pe3ylbTaTiB RisIBHOCTI YNEHiB
INpapninus, wieHn TIpaBaiHHA 3anoBHIONOTH AHKETY 3
OLIHKI €EKTHBHOCT] KepiBHHULTBA (Nani — «AHKeTa») 3
METOI CAaMOOLLHKN Ta BU3HAYEHHS PE3YIIbTATIB AiTbHOCTI
3a 3BiTHHIT MOEpiom, a TakoK BI3HAUEHHA TUIaHIB
NOAANLIIOTO PO3BHTKY Ta BCTAHOBJICHHS Lineri.

5.1.4. The Management Board’s performance is assessed
by the Supervisory Board of FSP by considering among
other the annual Reports of the Management Board,
including the Remuneration Report. To evaluate the
performance of the Management Board Members, the
Management Board Members shall fill in the Executive
(hereinatter
referred to as the “Questionnaire™) for the purpose of
self-assessment and determination of performance for the
reporting period, as well as determination of further

Performance Evaluation Questionnaire

development plans and setting goals.




Ha miacrasi 3amoOBHEHHX aHKET, CKNIANAETHCH 3BIT Npo
edexTnsricTh AisnbHocTi [lpapninna HOIT B uinomy,
wienis  Tlpasninns  HOII, oxpeMo Ha po3rnaag i
3aTBepaeHHs Harnanosoto Panolo.

Based on the completed questionnaires, a report on the
performance of the FSP Management Board as a whole
and of the FSP Management Board Members is prepared
for review and approval by the Supervisory Board.

6. PO3MOALJI MOBHOBAKEHD LIIOJ0
MPUAHATTS PIIIEHEL PO BAHATOPOY

6. DISTRIBUTION OF POWERS TO MAKE
DECISIONS ON REMUNERATION

6.1. losnosaxkennss Harusgosoi paan Tosapncrsa.

6.1. Powers of the Supervisory Board of the
Company.

6.1.1. Haraanosa papa H®II Bianosinae 3a:

6.1.1. The FSP Supervisory Board is responsible for:

~ 3AifiCHIOBaTIl MOHITOpHHr TOro, uwio B ToBapHCTei
BOPOBA/UKEHO MiTKY, MPO30py Ta e(eKTHBHY CHCTEMY

\MpaB/liHHA BHHATOPOAAMI; |
—crBopeHss  KomiteTy 3 mnnTanp DpH3HAYeHb Ta

BiHaropoau. ITpu upomy, Haruspnosa Pana:

— monitor that the Company has clear, transparent and
effective remuneration management system;

— establishing an Appointment and Remuneration
Committee. At the same time, the Supervisory Board:

— mpuiiMae  pilieHns npo cknan KowmiteTy 3 THTaHB
TpH3HaYeHb Ta BHHAropoaH, AKHI CKAanaeTbes JiHwe 3
Unenis Harnsposoi Paj, 110 no3Bonse fiomy 31ilicHoBaTH
KOMTIETEHTHE CYJKEHHS 11070 MPHHLHTIIB BHHArOpoaH Ta
HarnAny 3a HAM;

—makes a decision on the composition of the
Appointment and Remuneration Committee, which
consists exclusivelyof the Supervisory Board members,
enabling competent judgment on the principles of
remuneration and its supervision;

— Hanae KomiteTy 3 NMUTaHb NMPH3HAYEHHA Ta BHHATOpPOJ
AOCTYN RO BCIX NaHux Ta iHdopmauii, HeoONXiAHHX and
HAJICIKHOIO BHKOHAHHS CBOIX 3aB/IaHb.

—provides the Appointment and Remuneration
Committee with access to all data and information
necessary for the proper performance of its tasks.

6.1.2. KoMiTeT 3 nuTaHs RNpH3HAYEHb Ta BIHHATOpOAN
Harasinosoi Pagn HOIL.

6.1.2. Appointment and Remuneration Committee of
the FSP Supervisory Board.

Ho 3aBnanb KomiTeTy 3 niTaHb npU3HAYEHHS Ta
BHHAropoaH BXOAHTDb: B

The tasks of the Appointment and Remuneration
Committee include:

— niarotoBka Ta/ad0 NPUAHATTS pilleHb LWOO BHHATOPOL
Unewnis [Npasninus, YUneuis Harnsanosoi Pann Ta kntouoBx
ocié HDIT;

— peryAspHHil NEperisi CTPYKTYpH BHHArOpoiil UYNeHiB

Mpasninss, uneHiB Harnsaoeol paan T1a KmouoBHX 0ciO
H®I1 Ha npeameT ii BiANOBITHOCTI 3 ypaxyBaHHAM 3MiH ¥
AisneHOCTI abo GizHec-cepenoenuli HOI;

— preparation  and/or  adoption  of decisions on
remuneration of the Management Board Members, the
Supervisory Board Members and key persons of the FSP;

— regularly reviewing the remuneration structure ot the
Management Board Members, Members of the
Supervisory Board, the key persons of the FSP in respect
of its appropriateness amidstchanges in the operations or
business environment of the FSP;

— BIFIBICHHHA  KOH(IKTIB iHTepeciB MK  uneHami
[paeniunsi, unenamn Harngnosoi Pamn, wmouoBliMi
ocobami H®IT ta npuiinarrs pileHAs npo BionoBiaHi
3aX011 OAO X BHPIIIEHHS.

— identifying conflicts of interest between the
Management Board members, the Supervisory Board
members, the key persons of the FSP and deciding on
appropriate measures to resolve them.

Mo ¢yukuiii KomiteTy 3 nmuTaHb Npu3HaveHb Ta
BHHAFOPOAN HANEKATh: B

The functions of the Appointment and Remuneration
Committee include:

— po3pobneHHs Ta MepiomuHHIT  AEeperasi  MoJiTHKH
(BHYTPiLIHLOro nonoxenns) HOI 3 miTaHp BUHaropou;

— periodic review of the FSP's remuneration policy
(internal regulations); -

— BHECEHHs Yy pa3i, AKNIO ne nepeadaueHo BHYTPIlIHIMH
noxkymentamii  HO®TI, npomosnuili aknioHepam  wiono
BiiHaropoau wieHiB Harnsaooi Pam;

— making proposals to shareholders on remuneration of
the Supervisory Board Members, if provided for by the
FSP's internal documents;

— HanaHHs npomo3nniii 1o Harnsnosoi Paan  1wono
BUHaropoan wieris Ipasninns. Taki npono3mnuii MOBHHHI
cTocyBarics Oyab-gKIIX (OPM BHHATOPOAH, BKIIOUAIOUN,
30KkpeMa, (pikcoBaHy BHHArOpoldy, BHHaropony 3a
pesyjbTaraMil AisbHOCTI (3MiHHY BHHAropony), reHciiini
JOMOBJIEHOCTI  Ta  KOMMEHCAWiIO  MPH  3BiTbHEHH].
IMponoznuii mwoao cxeM BHHArOPOAN 3& JOCATHYTHMH
pe3yabsraTaMu NOBHHHI CYNPOBOMKYBATHCA
PEKOMEHIALAMI 00 BinnosiaHnx 1inefl Ta kputepiiB
OLHKIT,

— submitting proposals to the Supervisory Board
regarding the remuneration of the Management Board
members. Such proposals may relate to any form of
remuneration, including, in  particular, fixed
remuneration, performance-based remuneration
(variable remuneration), pension arrangements and
severance pay. Proposals for performance-based
remuneration schemes should be accompanied by
recommendations on appropriate goals and evaluation
criteria;

— HanaHHd mponosnuifi mo Harnmsanosoi paan  wono
IHAHBIAVANBHOT  BHHArOPOAM, IO  HANAETBCA  unleHy

— providing proposals to the Supervisory Board
rezarding the individual remuneration to be paid to the
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[Mpaenidys, rapaHTylodn iX CyMiCHICTH 3 MOJNTHKOKO
BHHaropoan, npiinstoro HOT, Ta ix BiamoBinHicTs ouinwi
poboTil 3a3HadYeHIx YneHis;

Management Board Members, ensuring that it is
compatible with the remuneration policy adopted by the
FSP and that it is appropriate to the performance of the
mentioned Members;

— HajaHHsg nponosuniii 1o HarnsnoBoi paan wo/io Gopm
Ta ICTOTHHX YMOB [IOTOBOPIB Ta KOHTPAakTiB, 1O
yKNanaTiMyThesl  Mixk  ToBapHcTBOM — Ta  4Yi€Hamu
T1pagninzs;

- providing proposals to the Supervisory Board
regarding the forms and significant terms of agreements
and contracts to be concluded between the Company and
the Management Board members;

no HarnspoBoi pamnn 1010
KIIOYOBHX TNOKa3HHKIB e(eKTHBHOCTI PoOOTH HneHiB
Ilpaenings  TosapiicTBa, KpuTepiiB Ta opranizaiis
OPOLEAYP NepiomHoT OLIHKI iX BHKOHAHHS uNeHami
IMpaeninng HOIT;

— HajlaHHd  NPONOo3NLiii

— submitting proposals to the Supervisory Board on key
performance indicators of the Company's Management
Board members, criteria, and organisation of procedures
for periodic assessment of their performance by the FSP
Management Board members; ]

— HadaHHA 3aranbHUx pexoMmeHpauiii Ilpasninnio mozmo
PiBH# Ta CTPYKTYPH BHHATOPOIN ANA 0Cid, AKi 3/ificHI00TH
YIPaBJiHCEKI (pyHKLIT;

—providing  general recommendations to the
Management Board on the level and structure of
remuneration for persons performing management
functions;

— KOHTPOJb PiBHS  Ta CTPYKTYPH BHHAropojau s
KIo4oBHx oci0 Ta uneniB [lpaBniHHA 3TiAHO HanaHol
OCTaHHIMH JA0CTOBIpHOI iHopMaLii;

— overseeing the level and structure of remuneration for
key persons and Management Board members based on
reliable information;

— nepionnvHe OLIHIOBAHHSA CTPYKTYpH, PO3Mipy, cKnany i
poGotn [paBninHg Ta HajaHHd HaraAnoBili  pani
pekoMenaniii o0 6yab-aKiX 3MiH;

— periodically assessing the structure, size, composition,
and performance of the Management Board and making
recommendations to the Supervisory Board regarding
any changes;

— inmi ntanus, nependayeHi 3aKOHONABCTBOM YKpaiHm,
cratyrom TosapiicTea, Ta/abo INonoxennsam npo Kowmiter 3
MITaHb NMPH3HAYEHb Ta BIHHATOPOIN.

— other matters provided for by the legislation of
Ukraine, the Company's Charter and/or the Regulations
on the Appointment and Remuneration Committee.

6.1.3. Harnanosa papa mpuiiMae pillleHHS, BPaxOBYIOUH
nponosnuii Komirety, nporte Taki nponosnuii He €
060B A3K0BIIMI AJT BHKOHAHHA Harsanosow panow.

6.1.3. The Supervisory Board shall make decisions by
considering the Committee's proposals, but such
porposals are not binding on the Supervisory Board.

6.2. Hosnosazkenns lpapainna HOI1:

6.2. Powers of the FSP Management Board:

6.2.1. 3a BHKOHaHHA mMoBHOBaxenb UneniB Tlpasninus
H®T1, xnrouoBlx oci®, BCTAHOBIIOETLCS BHHATOPOAA Y
BUMNIAAI 3apOOITHOT MuIaTH, fAKWO iHIDe He nependayeHo
BHYTPiluHIMI qokyMeHTamil HOIT.

6.2.1. Remuneration for the performance of the powers
of the FSP Management Board members and the key
persons shall be set in the form of a salary, unless
otherwise provided by the internal documents of the FSP.

Harnsnosa Paza Bl3Hauyae Ta  3aTBEpPIUKYE  PO3MIp
BiHaropoan Ionosn Ta unexis [IpaBninga, KnOUOBIX 0Cid,
BPAXOBYIOUM, Cepell HIHOTO, YKNAeHi 3 HUMH TpPYIOBi
JIOrOBOPI/KOHTpakTH Ta wratHiii  posmiuc HOIT 3a
nocagor, sky obiiimae uned [lpaeninns alo Kmouosa
oco0a.

The Supervisory Board shall determine and approve the
amount of remuneration of the Chairman and members
of the Management Board, and key persons, taking into
account among others the labor agreements/contracts
concluded with them and the staffing table of the FSP for
the position held by the member of the Management
Board, key persons.

6.2.2. Tlpapnivus  H@IT 3abesrnieuye, mo0 NpakTHka
puHaropoan B Topapictsi ansg Beix iHWMX ocib, He
sasHauennx y uifi TTonmitiui, fKi HiANOPALKOBYHOTHCS
guknoyHo [IpaBninHIo, BinNOBiZama 3aKOHOAABCTBY Ta
npuHwinas uiei ToniTiki, a Takox He BHXONNA 3a MeKi
3aTBepIAeHoro Harnaaopow paiolo piyHOro Tany Ta
GromxeTy. Kpim Toro, 1o 3aBaas IpaBniHng B Mexax fioro
komnieTeH il 3riaHo 3i Cratytom ToBaplCTBA HANIEKATh:

6.2.2. The FSP Management Board shall ensure that the
remuneration practice in the Company for all other
persons not mentioned in this Policy and who are
subordinated solely to the Management Board, complies
with the legislation and the priciples of this Policy and is
within the approved annual plan and budget by the
Supervisory Beoard. In addition, the tasks of the
Management Board  within the framework of its
competencies according to the Company’s Charter,
include:

— 3aTBEPIKEHHs BHYTPILIHIX JOKYMEHTIB 3 ONJjaTH npaui
Ta OYAb-AKIX iT OHOBJIEHD;

— approving internal remuneration documents and any
updates thereto;

— BH3HAYEHHSA THX KaTeropiii nepconany, 9ia npodeciiina
nisNbHICTE  CYTTEBO  BNAHBAE  HA  PH3HK-Npodinb
ToBapucTra,

— determining those categorics of personnel whose
professional activities significantly affect the Company's
risk profile;




— HarJa 3a PO3poOKo10 PeKOMEHALIl 11010 BUHATOPOIH

Ta NPakTHKOK BHHATOPOIH, X BMPOBAKEHHAM i
(pVHKLIIOHVBaHHAM. implementation, and operation.

— overseeing  the of remuneration

recommendations and remuneration practices, their

development

7. NOPAJOK TA YMOBH YKJIAJAHHA H®IN
HUBLIBHO-IIPABOBUX ABO TPYJOBHX
AOTOBOPIB 3 YIEHAMMU ITPABJIIHHA TA
KJAIOY0OBUMHU OCOBAMH HOII

7. TERMS AND CONDITIONS OF CIVIL LAW
OR LABOUR AGREEMENTS WITH MEMBERS
OF THE MANAGEMENT BOARD AND KEY
INDIVIDUALS OF THE FSP

7.1. KopnopaTusniii cekpeTap HoI TIOBITHEH
3abe3neunTli  YKNaAaHHd UNBITGHO-NPABOBHN/TPYIOBUN
noroBopie i3 Unenamu TlpaBniHHs, K11040BHMI ocobamMi
Ha yMmoBax Ta crpokax srigno Piwenn Harnsposoi Pami
H®I1. [1poeKkTH UHBiNBHO-NIPABOBHX NOrOBOPIB i3 Ynenamu
[pagninAs, KMOYOBHUMA  ocobaMil, TOTOMKYIOTBCA 3
JlenapatMenTOoM no podoTi 3 nepconanom BIF.

7.1. The Corporate Secretary of the FSP shall ensure the
conclusion of ¢ivil law contracts/ labor agreements with
the Management Board members and key persons on
terms and conditions pursuant to the Decisions of the
Supervisory Board of the FSP. Draft civil law contracts
with the Management Board members and the key
persons shall be agreed with the VIG Human Resources
Department .

_KJItOHOBHMH ocobaMH.

7.2. Byxrantepis BiAnoBiaae 3a 3ade3neyeHns
HapaxyBaHHs BHHAropomn, 3MifiCHEHHA MOBHUX Ta
CBOCYACHITX  PO3paxyHKiB 3 unenamn [lpaBnines,

7.2. The Accounting Department shall be responsible for
ensuring the accrual of remuneration, making full and
timely payments to the Members of the Management
Board and key persons.

7.3. Ctpoku aif JloroBopiB BH3HAUYEHI B YMOBAX TPYAOBHX
JIOTOBOPIB/KOHTPAKTIB 3 uneHaMH [1paBniHHA, KIMOYOBHMH
ocobami.

7.3. The validity period of the Contracts is specified in
the terms of the labor agreements/contracts with the
Management Board members and and key persons.

8. MIOPAJOK TA YMOBH BHILJIATH
BUHAT'OPOJAU, ®OPMA BUIIJIATH
BUHATOPOAM (I'POLLIOBYHEI' POILOBI) TA
CTPOKH BHUILJIATH

8. TERMS AND CONDITIONS OF
REMUNERATION PAYMENT, FORM OF
REMUNERATION PAYMENT (CASH/NON-
CASH) AND PAYMENT TERMS

8.1. Piwenuss  npo  BiI3HAUEHHs  3aralbHOl  CYMH
MaTepianbHOT BIIHATOPO, ¥ TOMY UHC/1 3MIHHOT YACTHHHN,
330NOUYBAIBHIX | KOMNeHcauiiiHix BuMnat (Hazani —
«®DOHI BHHATOPOIi»), TA BCTAHOBIIEHHsA CTPOKiB BUMNATH

BHHaropoaH uneHa™ [1paBniHHs, kaogoBuM ocodam HOIT
npuiiMaeTbcss  Harnsnoeowo  pamoro, SKIWO  iHIE  He
nependavueHo BIMOTaMIl YHHHOTO 3aKOHONABCTBA Y KPaiHi.

8.2. HapaxyBaHHs BuHaropoan wieHam [lpaBninns,
KNOUoBAM ocodaM, 3aifichioeTbes HOIT v BinnosiaHocTi
JI0 BHMOF UYMHHOTO 3aKOHOJABCTBA YKpaiHH, a TaKoX
3riAHO 3 BHMOraMli OYNTaiTEPCbKOro Ta MOAATKOBOIO
00iKY.

8.1. The decision to determine the total amount of
material remuneration, including variable part thereof,
incentive and compensation payments (hereinafter
referred to as the **“Remuneration Fund™), and to establish
the terms for payment of remuneration to the
Management Board members and key persons of the FSP
shall be made by the Supervisory Board, unless otherwise
provided by the requirements of the current legislation of
Ukraine.

8.2. Remuneration shall be accrued to the Management
Board members and key persons by the FSP in
accordance with the requirements of the current
legislation of Ukraine, as well as accounting and tax
regulations.

8.3. Bunaropopa wuneHiB [lpaBniHHg, KIIOUOBHX 0Ci0
CKanaeThes 3 0a30807 hikcoBaHOT YACTIHY Ta 32 PiLIEHHIM
Harnsnopoi paan BHHATOPOAA MOJKe BKJIOUYATH  3MiHHI
CKNamoBi 4YacTHHN Y BHTJIAAI  AOMNar, Haabasok,
330X0UYBAJIBHHX Ta KOMIMEHcaliiiHiX BHANAT (npemif,
TOLIO). -

8.3. The remuneration of the Management Board

members and key persons consists of a basic fixed part
and upon decision of the Supervisory Board the
remuneration may consist also of a variable part in the
form of bonuses, allowances, incentive and

| compensation payments (bonuses, etc.).

8.4. dikcoBaHa BHHArOpoOaa € rapaHTOBAHOIO BHHATOPOAOK)
(3apoO0ITHOIO TNATOO), SKa HE 3a1EkKUTh Bil (hiHaHCOBOrO
pesynerary  HO®OIl, nocsrHeHns  uinefi, BHKOHaHHA
NMOBHOBaKE€HL ujeHiB [lpaBniHHg, abo KMOYOBIX oOcCid
HOTI.

8.4. Fixed remuneration is a guaranteed remuneration
(salary) that does not depend on the financial result of the
FSP, the achievement of goals, the exercise of the powers
of the Management Board members or key persons of the
FSP.

8.5. (bikcoBaHa YaCTHHA BIIHATOPOIH BUMAAYYETHCA YIEHaM

lMpaeninzs, KnrovosiM ocobam HOIT B podoui aniy crpokn
HE PiALIe ABOX Pa3iB HA MICALL Yepe3 NPOMiKoK |acy, 110
He MNepeBHLIYE N ATHAAUATH KajleHAapHux AHiB. Y pasi,
KOJIH JICHb BHIIATH 3apobiTHOT mnmatn 30iTaeThes 3

BIXIgHIIM, CBATKOBHUM a0 HepoOOoYHM AaHeM, 3apobiTHa

8.5. The fixed part of the remuneration shall be paid to
the Management Board members and the key persons of
the FSP on working days at least twice a month at
intervals not exceeding fitteen calendar days. If the
payment day falls on a weekend, festive or non-working
day, the salary is paid on the preceding working day. The
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miata BHMIAUYEThes HanepenoaHi. Posmip 3apobiTHOT
TUIATH 3a MEPIly MOJIOBHHY MicAlld CTAHOBHTH HE MEHIIE
omIaTH 3a (AaKTHYHO BiAMpPaLBOBAHII Yac 3 PO3PaxyHKy
Tapi(pHOT CTaBKH (TOCAA0BOTO OKJIAny) npaiiBHIIKA,

amount of salary for the first half of the month shall be
no less than the payment for the actually worked time
based on the base salary rate (official salary) of the
emplovee.

8.6. Brnaropoja uneHam [lpaBiaiHHs Ta KiouoBIM ocobam

BHIJIAYYETHCS  BHKJOYHO B rpowosiii  ¢opmi
(Ge3TOTiBKOBIIM TEPEKa3oM) y HalioHabHill BamoTi
VKkpainnm - TpiBHI, 3 BIKOPHCTaHHAM EJICKTPOHHIIX

TIATi#HIX 3ac00iB Ta paXVHKIB.

8.6. Remuneration to the Management Board members
and key persons shall be paid exclusively in cash (bank
transfer) in the national currency of Ukraine — hryvnia,
by using electronic means of payment, accounts.

8.7. Bunaropona wnenis Ipaeninng, kiouoBiix ocid HOII
NOB'A3yeThCsA 3 PoOOUIIMH 3aBAAHHAMI KoKHoro Yiena
[pasninns,  kmouoBnx  oci6  HOIl,  cryneHem
BiAMOBIAAILHOCTI Ta 0GCATY, ¥ AKOMY Pe3ynsTaT podoTH
H®IT  Bimnosigarors  3aTUIaHOBAHHM  Pe3yjbTaTam,
(pinancoBnM NokasHIIKaM Ta pesyJibrataM HOII, ctyneHem
HABAHTAKEHHS, iHAHBinY ANBbHOT cnewljianizanii,
ocobnmBocTell ix npodeciiiHoro noceimy Ta cnenndikn
npodpeciiiHnx 3HaHb, IHANBiAyanbHIX BMiHb Ta HABHYOK,
0Cc00HCTHX 1OCATHEHD.

8.7. The remuneration of the Management Board
members and key persons of the FSP is related to the
work tasks of each Management Board member, key
persons of the FSP, the degree of responsibility and the
extent to which the results of the work of the FSP
correspond to the planned results, financial indicators and
results of the FSP; the degree of workload, individual
specialization, the peculiaritics of their professional
experience and the specifics of professional knowledge,
individual skills and personal achievements.

8.8. BunnaTil 3MIiHHHX 4YacTIH/CKITANOBHX BHHArOPOAN €
JOOATKOBOK BIIHArOPOIOI0, @ BIAMOBY Bill IX BHINATh He
BAPTO CIPHIMATH AK NOKdPaHHs.

8.8. Payment of variable parts/components of
remuneration is an additional remuneration, and refusal
to pay them should not be perceived as a punishment.

8.9. Po3Mip 3MIHHOT yacTHHI BHHATOPOII, @ TAKOXK iHLUIN
KOMIICHCALTIHTIX BIIJIAT, BCTaHOBIHOETHCS Ta
BI3HAuacTbess Harnsmopow  pagoro 3 ypaxyBaHHAM
MOCNiIOBHOrO Ta BHB&KEHOTO 3 TOUKIl 30pY PIU3HKIB
NiAXOLY O BIHKOHAHHs 060B’3KiB uieHamy Ilpasninns Ta
KIIO4OBHMII OCODAMI, a TAKOK 3@ YMOBH, ILO PE3yJbLTaTI
nepesniryiots KTE, BiHaueni Harnanosoro paxoro.

8.9. The amount of the variable part of the remuneration,
as well as other compensation payments, shall be
established and determined by the Supervisory Board,
taking into account a consistent and risk-prudent
approach to the performance of duties by the
Management Board members, the key persons, and
provided that the results exceed the KPIs determined by
the Supervisory Board.

8.10. Y pa3i npuiiHATTA pilieHHd TMOAO JOCTPOKOBOT
BHMAATH 3MIHHOT CK1agoBol BHHAropoji Oinbiia JacTiiHa
3MiHHOT CKNanoBoi Mozke OyTi BiICTpoYeHa micas po3rnsmy
Ta pilerns Harasmosoto Panolo 3a pe3ynpTraramii 3BiTHORO
POKY.

8.10. In case of making a decision on early payment of
the variable component of remuneration, most of the
variable component can be deferred after consideration
and decision by the Supervisory Board based on the
results of the reporting vear.

8.11. Posmip wacTiHN 3MIiHHOI CKAaitOBOI, IO MiLTATAE
BiACTPOUEHHIO, BH3HAYAKOTL 33 JONOMOIOK 3iCTABIEHHS
3MiHHO] CKJIanoBOl BHHArOPOAH NOPIBHAHO 3 (PiKCOBaHOO
cKnanoBow BrHHaropomn. Taxkuii  po3Mip He Moxe
NepeBNLLyBaTH PO3MIpY ¢ixcoBaHol CKNa0BO1
BITHATOPOII 3a NePio BUILIATH.

8.11. The amount of the variable component to be
deferred is determined by comparing the variable
component of the remuneration with  the fixed
component of the remuneration. The amount to be
deferred effects only the part of remuneration that is
variable.

8.12. 3MiHHI CKIaZOBi BIHATOPOAN 3aCTOCOBYIOTLCS 110
3a30aM€ridp BH3HAYEHNX Ta BIMIPIOBAaHIX KpHTEpiiB
OLiHKH e()EKTHBHOCTI Ta BCTRHOBAIOXTLCS PillIEHAAM
Harngnosoi pann HOI1, 30kpema, ajne He BHKIIOYHO, 3a
pesynsTaTaMi  posrnsjay nponosnuiii Harmsamosoi paan
H®I nHa nixcTasi piuHnx 3BiTiB Npo OWLIHKY Pe3yJbTATiB
pisnpHocTi unenis [paBninns. Takoxk npn Bl3HAYEHH]
posmipy  3MiHHOI  BuHaroponnn  unmeHiB  IlpaBninus
BPAxOBYE€THCA HACTYMHE!

8.12. Variable components of the remuneration are
applied to predetermined and measurable performance
evaluation criteria and are established by the decision of
the Supervisory Board of the FSP, in particular — but not
limited - based on the results of consideration of the
proposals of the Supervisory Board of the FSP on the
basis of annual performance evaluation reports of the
Management Board members. Also, when determining
the amount of variable remuneration of the Management
Board members, the following is taken into account:

— BHKoHaHHs crparterii HOTT,

— implementation of the FSP strategy;

— AKICHE YNPaBJiHHA NOTOYHOIO AisnphicTio HOIT,

— high-quality management of the current activities of
the I'SP;

— Hale’KHe  BHKOHAaHHY  (YHKUill, COpAMOBaHIX  Ha
MiHIMi3aLi10 PI3NUKIB, 3AiliCHEHHS BHYTPIILIHIX KOHTPOIB.

— proper performance of functions aimed at minimizing
risks, implementation of internal controls.

8.13. PilueHHsa 1po HazaHHa A03BOJY HA BHIUIATY 3MiHHIX
yacTHH BHHAroponl npuiiMaeTecst Harnanooro panoio 3

ypaxyBaHHAM, 30KpeMa, PH3UKiB, npniiparix Ha cebe

8.13. The decision to authorize the payment of the
variable parts of the remuneration is made by the
Supervisory Board taking into account especially the
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HOTl, Ta wacninkis mpuiiHaTrs  Takix  pusukie, | risks accepted by the FSP and the results of such
dinancosoro pesyabtaty aissisbHocti HOII BinnosinHo mo | acceptance, the financial result of the FSP's performance,
BHYTpILHIX  monoxkenb TosapuctBa Ta  umHHOro | in accordance with the internal regulations of the
3aKOoHOAaBCTBA YKpaiHIL Company and the current legislation of Ukraine.

8.14. Tlopanok wacTkoBoi BHmAaTH, BincTpouenns, | 8.14. The procedure for partial payment, deferral,
CKOpOuYcHHs/ckacyBaHHs — abo  noBepHeHHs  3MiHHoI | reduction/cancellation or retun of the variable
CKNazoBoi BuHaropomn / 1i  WacTHH, BH3HAWacThes | component of remuneration / its parts is determined by

BHYTpilHiMII HOpMaTiBHIIMI nokyMeHTamMll HOIT abo 3a
pimesHsM Harnsnogoi paau.

the intermal regulatory documents of the FSP or by
decision of the Supervisory Board.

8.15. Buriati y pasi npimiHeHHs [loroBopy He MOXYTb
nepeslnyBaTl (pikcopanol cymn ado ikcoBaHOT LIOPiYHOT
CyMH BHIUIAT 3a Aekinbka pokie. Taki BHIIATH He MaOTb
MEPEBHILYBATH UIOPIYHOTO pPo3Mipy cyMH (ikcoBaHnX
CKNaLoBNX BUHaropomn. Y pasi npumuHenHs Jlorosopy
gepe3 He3anoBiNbHY poOOTY BHIATH HE 3MIHCHIOKTHLCS,
AKWIO iHWe He NependaveHo 3aKOHOAABCTBOM. PilleHH:
APO pe3ynbTaTH HE3aA0BUIbHOT poboTn uneHis [1pasainng,
KJ040BHX 0cib, npuiimae Harnanosa Pana (axwo iHme He
nepeadaqeno cratytom HOI).

8.15. Payments in the event of termination of the
Contract may not exceed an amount of more than the 6-
month fix component of the remuneration. In case of
termination of the Contract due to unsatistactory results,
remuneration payments are not be made, unless
otherwise provided by law. The decision on the results of
unsatisfactory results of the Management Board
members, key persons is made by the Supervisory Board
(unless otherwise provided by the Charter of the FSP).

8.16. Komnencauis BUTpar, [OHECEHNX  4IeHaAMH
TMpasniHus, KIHOYOBHMH 0cobamMi y 3B’ 43Ky 3 BHKOHAHHAM
noknageHux Ha Hux (yHkuili, B ToMy ducni, ane He

BIIKJTIOUHO,  TPAaHCTOPTHI  BUTpaTi,  BHTpPAaTH  Ha
BiOPS/UKEHHSA, 30KpeMa, NpOKUBaHHA Y TOTeni, BHTpATH
nos’A3aHl 3 BHKOPHCTaHHAM 3aco0iB 3B'A3KY,

| MpeJICTABHINIBKI Ta iHIII BHTPATH NiANAraloTh KOMIEHcaLi

H®IT B noBHOMY 0031,

8.16. Compensation for expenses incurred by the
Management Board members, key persons in connection
with the performance of their functions, including, but
not limited to, transportation costs, travel expenses, in
particular, hotel accommodation, communication
expenses, representation and other expenses shall be
compensatedby the FSP in full.

| 8.17. lenaprament no poGoTi 3 NepcoHanoM Biamnosinae 3a

CBO€YACHE TA KOPEKTHE O(OPMIICHHS BITPAT Y 3B A3KY 3i
cnviKOOBUM BifAPsIAKEHHSAM.

8.17. The HR Department is responsible for timely and
correct processing of expenses in connection with the
business trip.

8.18. UYacrtska 3MiHHol BuHaropomn (v paszi i
3aNpoBaKEHHs) ¥ pasi 1T BIACTPOUEHHS, a TakoXK Nepioa
BiICTPOUEHHs BHILIATH TAKO! YACTKI 3MiHHOT BHHAroponn
Bi3HauaoThea Harnsnosoro panoro HDIT nns unenis
[pasninus, KIIOUOBIX 0cif.

8.18. The part of variable remuneration (if introduced)
subject to deferral, as well as the deferral period, shall be
determined by the FSP Supervisory Board for the
Management Board members and key persons.

8.19. Kmouosi ocobin HOIT He MoxyTe OTpHMYBaTi
BITHATOPOIY, AKA 3AICHKUTL Bij onepaliifHUX pe3ynbTaTiB
HOT1.

8.19. Key persons of the FSP cannot receive
remuneration, which depends on the tinancial results of
the FSP.

8.20. TTonitika 3a6e3neuye Unenam [MpaBniHHs, KIHOUOBHM |

ocodam BIIIOBIAHICTG  BHHAropoai NpHHLINAM
NPO30POCTi,  CAPABEAJIHBOCTI,  BH3HAUEHOCTi,  PH3LK-
OPi€HTOBAHOCTI, Opi€EHTOBAHICTh Ha JNOCSITHEHHS

crparterivnnx uUineii ToBapicTBa, YHUKHEHHS KOHQIIKTY
iHTepecie, piBHOCTI, CNpHsiHAS JOTPHMaHHIO
KopnopaTiieHoi KyabTypn ToBapiictea, 3rigHe 3 sSKuMI
OLHIOETECS Pe3yJIbTaTIIBHICTE POOOTH Ta BHNIAUYETLCS
MaTepiajibHa BHHAropoa.

8.20. This Policy provides the Management Board

members and  key persons with the principles of
transparency, fairmess, certainty, risk-orientation,
orientation towards the achievement of the Company's
strategic goals, avoidance of conflict of interests, |
equality, promotion of compliance with the Company's
corporate culture, according to which work performance
is evaluated and material remuneration is paid.

9. 3BIT I1PO BUHATOPOY

9. REMUNERATION REPORT

9.1. 3eiT npo BuHaropoxy Unenie [lpaBniHHA, 3a
pe3yabTaTaMll KOKHOTO (JiHAHCOBOTO POKY CKJIANAETHCS
KomiteTom 3 nHTaHb MpH3HAauYe€Hb Ta BHHArOPOAH
TopapucTBa BiNOBIAHO 710 BIIMOT, 1110 BCTAHOBIIOKOTLCS
HOPMATHBHO-MPABOBHMI akTamii HauionanbHoro Oanky
VkpaiHi,  4HHHIIM ~ 3aKOHOJABCTBOM  YKpaiHH Ta
BHHOCHTBCA Ha PO3TNIAA Ta 3aTBepikeHHA Harnagosoro
Panoro HOTL.

9.2. 3BiT npo BHHArOpPOAY PO3KpiiBae iHPopMaLlii0 1Woa0

BLIHATOPO/IL, OTPHMaHOT unenamn llpaeninna TosapicTsa

9.1. The Remuneration Report of the Management Board
members, based on the results of each financial year,
shall be prepared by the Appointment and Remuneration
Commiittee of the Company in accordance with the
requirements established by the normative legal acts of
the National Bank of Ukraine, applicable laws of Ukraine
and submitted to the Supervisory Board of the FSP for
consideration and approval.

9.2. The remuneration report shall disclose information
on the remuneration received by the Management Board
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3 3BiTHHIT IEepio, a TAKOY MO0 BHNAIKIB BIAXILIEHHS Bill
3aCcTOCOBaHOI  mnosiiTnkl  BHHaropoa — Tosapucrsa,
BH3Ha4eHOoi [ToniTHKOI0 Npo BHHATOPOLY.

members of the Company for the reporting period, as
well as on cases of deviation from the applicable
remuneration policy of the Company as defined by the
Remuneration Policy.

9.3. 3BiT Npo BUHATOpPOLY CkianacTecs KomiTeToM 3
OITaHb  NpH3HAYEHB Ta BHHArOpoaH, Ha MiACTaBi
indpopmauii, Hananoi [TpaBniHRAM Ta CTIPYKTYPHHMH
niaposainami HOI ta Mae MicTHTH HACTYTIHY iHdopMaLio
BizHaveHy B pimenni HKLTTOP Ne549 sia 02.05.2024
«Ipo 3aTBepmkeHHs BUMOr 10 MONOXKEHHA Ta 3BITY IIpO
BHHATOPOIY WIEHIB HArAsA0BOT paji, paal AHPEKTOPIB Ta
BHKOHABYOTO OpraHy aKLiOHEPHOro TOBapHCTBa» (3
3MiHAMH  Ta/ab0  JIOTIOBHCHHAMH Yy  BHOAAKY  iX
3aTBEPIKEHHA) Ta/abo iHIIOTO  HOPMATHBHOTO  @KTY
3aKOHOJABCTBA YKpaiHMd, INO HisSB Ha 1aTy CKIagaHHd
Ta/abo 3aTBepIHKEeHHs 3BITY.

9.3. The Remuneration Report is prepared by the
Appointment and Remuneration Committee on the basis
of information provided by the Management Board and
the structural units of the FSP and must contain the
following information specified in the decision of the
NSSMC No.549 dated 02.05.2024 “On Approval of the
Requirements for the Regulations and Report on
Remuneration of Members of the Supervisory Board,
Board of Directors and Executive Body of a Joint-Stock
Company™ (as amended and/or supplemented if
approved) and/or other normative act of the legislation of
Ukraine in force on the date of preparation and/or
approval of the report.

9.4. 3BiTH Tpo BHHArOpoay Ans wineii fioro posmimenHs
TosapucTeOM — Ha BracHoMy BeOcaiiTi Moxke MicTuTH
3Heocobneny indopmaniio, BH3HaYeHy MyHKTOM 9.2. wiel
[NonitHki.

9.4. Remuneration reports for the purposes of its
publication by the Company on its website may contain
non-personal information as defined in clause 9.2 of this
Policy.

9.5. 3BiTH Mpo BHHArOPOAY MAKOTh MICTHTH iHpopmalilo,
BH3HAYEHY MYHKTOM 9.2. i€l [omiTHKH, 010 BIHAropoaH
KOKHOTO 4WiieHa oprany TpaeliHHs ToBapucTBa OKpeMO, a
TAKOXK 3aranpHy CyMy BHHAropoxH (y TpOWOBIfi Ta
HerpowloBiii  ¢opmi),  BUMIaveHy  BCIM  unleHam
BiZANOBinHOro opraHy TIPaBRiHHSA TNPOTArOM 3BiTHOTO

9.5. Remuneration reports shall contain the information
specified in clause 9.2 of this Policy regarding the
remuneration of each member of the Company's
governing body separately, as well as the total amount of
remuneration (in monetary and non-monetary form) paid
to all members of the relevant governing body during the

reporting period.

mepiony.

9.6. ToBapHCTBO MOXKe TOTYBAaTH €NNHHIL 3BIT TIpo
BHHAropoly, B SKOMY  MIiCTHTbCA  BII3HAY€Ha
3aKOHOJABCTBOM IH(oOpMallis 11040 BCIX WIEHIB Beix
oprauie ynpasninas ToaprcTea, abo oxpemiii 3BiT mpo
BHHaropony uneHiB [lpapniHns 3 ypaxyBaHHAM BIIMOL,
nepenfaveHix  3aKOHONABCTBOM — YKpaiHn  Ta W€
[oniTiKO0.

9.6. The Company may prepare a single remuneration
report containing information on all members of all
governing bodies of the Company as required by law, or
a separate report on the remuneration of the Management
Board members, taking into account the requirements
established by the legislation of Ukraine and this Policy.

9.7. Slxwo TorapicTeo abo rpyna, 10 SKOI BOHO HANCKITh,
BUMNNauyBano(a) aBAHCOBI TUIATEXKi, HapaBano(a) NO3NKY,
rapaTii 4jeHy OopraHy YNpaBliHHA TOBAapliCTBa, TPO L€
BKa3y€ThCA Y 3BITI PO BIHArOPOA i3 3a3HAUEHHAM CYM i
BiZICOTKOBOT CTaBKI.

Mpu BI3HAYCHHI Y TONOKEHH] NPO BHHATOPOIY TOPAIKY
3nificHeHHs BUMIAT 3i 3BiNbHeHHA TOBApHCTBO BPAXOBYE
TakKe:

1) cyma BHNAAT 31 3BITbHEHHS He MOKe OyTH GibILION, Hik
CYMa 3QMIIKY HELO0OTPHMAHOI BIHArOpoil, sSKY Taka
ocofa Mama OTPHMATH 70 3aKiHUCHHA TepMiHy CBOiX
MOBHOBAKEHb, ¥ Pa3i SKILIO MOBHOBAAEHHA Takoi ocodn
Gy TIPHIIHEHHI IOCTPOKOBO He 3 11 iHiLliaTiBL, @ TAKOK
3araibHOTO PO3Mipy (ikCOBaHOT BIHATOPOII 3a nepion,
NPOTATOM SKOTO HA TaKy 0C0o0Y NOLINPHOETLC 0OMEKEHHS
11010 1i0ro AisSIEHOCTI,

2) y pasi [OCTPOKOBOTO  NpIMIIHEHHA  1OrOBOpPY
(KOHTpAKTY) 3 uleHoM opraHy ynpasniuas ToBapucrsa
uepe3 He3alOoBibHY pobOTY Ta/ado MOpYLIEHHS KOACKCY
eTHKI, BTparoto Ge3oraHHol AinoBoi penyTadil, To TakiM
ynenaM opraHy ynpasninHs TosaplicTBa BHIIATH TI0
3BITLHEHHIO  HE  3MIITCHIONOTHCS,  fAKWO  iHIIE  HE

9.7. If the Company or a group to which it belongs has
made advance payments, provided a loan, or guarantees
to a member of the Company's management body, this
shall be indicated in the remuneration report, with the
amounts and interest rate.

When determining the procedure for making severance
payments in the Remuneration Regulations, the
Company shall take into account the following:

1) the amount of severance payments may not exceed the
amount of the balance of the unreceived remuneration
that such person should have received before the
expiration of their term of office, if such person's powers
were terminated early not on their initiative, as well as
the total amount of fixed remuneration for the period
during which such person is subject to restrictions on
their activities;

2) in the event of early termination of the agreement
(contract) with a member of the Company's governing
body due to unsatisfactory performance and/or violation
of the code of ethics, loss of impeccable business
reputation, such members of the Company's governing
body shall not be paid severance payments, unless
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nepenfayeHo 3aKOHOAABCTBOM. PilienHs 11010 OLIHKH
pesynptatie  pobotn  uneniB [lpaBninns ToeapucTsa
npuiiMae Harnsagosa paza (AKIO iHIUE He nependaueHo
cratytoM ToBapiicTea), a wono wicHie Harnsnooi pagn—
3araneHi 360pii;

3) 3MeHIUEHHs/cKacyBaHHA 3MiHHOT BuHaroponn (i
YACTIIHII) MOKE 3aCTOCOBYBATICA Yy pasi:  MoriplieHHs
(HeraTHBHOI  AWHAMIKH)  TMOKa3HUKIB  ¢(eKTHBHOCTI
nisnaeHOCTi TOBapHCTBA;, HEROCATHEHHS B N0OCTaTHill Mipi
3anJaHOBaHIIX  pe3ynbraTie  AisnabHocTi  ToBapncTaa;
HasgBHOCTI NMOTeHUIfIHUX pH3HKiB Y AisnsHocTi ToBapncTsaa,
MO MOXKYTh TNPH3BECTH OO0 3HAYHOTO MNOTiPLICHHSA
(iHacoBOTO CcTaHy M [0 MOTIPLIEHHA penyTauii
TosapucTBa; oTpHMaHHs 3MiHHOT BHHATOPOAH HA TTiACTaBi
iHpopmauil, ska 3rogoM BHABNJIACA HENOCTOBIPHOKNY;
npuiiasaTrss HBY pilleHHs npo:  BBeAEHHA THMYacoBOl
anMinicTpauii Ta/abo BiaknnkanHs JTIEH3IT.

[MoBepHeHHs paHille BHIUIadYeHO! 3MiHHOT BHHaropoan (if
yacTHHH) MOKe 3AificHioBaTHCA Ha TiACTaBi AOBeAeHHX
(dakTiB noOpyLIeHL/3NORKIBANb, 30KpeMa, Ha TIAcCTaBi
CYIOBHX PilI€Hb

otherwise provided by law. The decision to evaluate the
performance of the Company's Management Board
members shall be made by the Supervisory Board (unless
otherwise provided by the Company's Charter), and the
decision to evaluate the performance of the members of
the Supervisory Board shall be made by the General
Meeting;

3) reduction/cancellation of variable remuneration (part
thereof) may be applied in the event of: deterioration
(negative dynamics) of the Company's performance
indicators; failure to sufficiently achieve the planned
results of the Company's activities; the presence of
potential risks in the Company's activities that may lead
to a significant deterioration in the financial condition or
to a deterioration in the Company's reputation; receipt of
variable remuneration based on information that later
turned out to be unreliable; adoption by the NBU of a
decision on: introduction of temporary administration
and/or revocation of the license.

Return of previously paid variable remuneration (part
thereof) may be carried out on the basis of proven facts
of violations/abuse, in particular, on the basis of court
decisions.

9.8. 3BiT Mpo BUHArOPOAY NMOBHHEH MICTUTH iH(opMariro
1040 HAaZAHHA / 3MiHM / TIOTallleHHs / MPWIHHEHHS /
KOPICTYBAHHS / MPOJOBKEHHS CTPOKY Aii 1orosopis HOI1
NPOTSrOM  3BITHOTNO  KaleHAApHOTO  POKY  MO3IIK,
KpeaHTiB / 0e3nM0BOPOTHIX dhiHaHCOBHX
A0MOMOT/O€30M1aTHOrO  KOPHCTYBAaHHA  arTiBamil HOTI
a6o rapauTiii wnenam Ilpagainus, (i3 3a3HaYCHHSAM CyM i
BiNCOTKOBIIX CTABOK).

9.8. The remuneration report shall contain information on
the provision / change / repayment / termination / use /
extension of loans, credits/reimbursable financial
assistance / reimbursable use of FSP assets or guarantees
to Management Board members, during the reporting
calendar year (with indication of amounts and interest
rates).

9.9. Harnsinoa pama ToeapuicTBa 3aTBEPHIKYE 3BITH TIPO
puHaropoay 4neHis [1paBnidHs 3a noaanuam TlpaBniHuHs i
nicng ix posrnaay KomiTeTom 3 nurtaHb nplsHaueHb Ta
BHHaropoan Harnsaosoi paut.

Micns posrasny Ta saTeepaxkends Harnsmosow panoro
3BiTY PO BHHArOPOAY WICHIB opranis ynpasninns HOI1
3aTBEPIKYETHCA PilleHHAM 3aranbHiX 300piB axkUioHepiB
HOIT.

9.9. The Supervisory Board of the Company approves
reports on the remuneration of the Management Board
members upon submission to the Management Board
after their consideration by the Appointment and
Remuneration Committee of the Supervisory board.
After reviewal and approval by the Supervisory Board,
the Report on Remuneration of the members of the FSP's
goveming bodies is approved by the decision of the FSP's
General Meeting of Shareholders.

10. TOPAAOK PO3POBJIEHHA, 3ATBEPAXKEHHA
TA ONNPUIATOAEHHSA 3BITIB ITPO BUHATOPOLY

10. PREPARATION, APPROVAL AND
DISCLOSURE OF REMUNERATION REPORTS

10.1.38iT  npo  Bunaropoxy  UneniB  IlpaBniHng
3aTBepoKyeTbes Harnsnoeoto Panoto, KO iHWE He
nepeabayeHo BIMOramMy UItHHOTO 3aKOHOIABCTRA.

10.1. The Remuneration Report of the Management
Board members shall be approved by the Supervisory
Board, unless otherwise provided by the requirements of
the current legislation.

10.2. Tlpagninds ~ ToBapicrBa  BCTAHOBNIOE  PO3MIp
BHHAropoaN iHWIIX npauiBHiikiB ToBaprcTsa, SKILO iHIE
He niependaueno 3akoHoNaBCTBOM Ykpainn ado CratyTom
ToBapnucTsa.

10.2. The Management Board of the Company
establishes the amount of remuneration for other
employees of the Company, unless otherwise provided
by the legislation of Ukraine or the Charter of the
Company.

10.3. TosapicTBo po3Millye 3BiTH TP BHHArOpoay
NPOTArOM  3BITHOTO (HiHAHCOBOTO POKY Ha BIACHOMY
BeGcaiiTi  nporsrom 10 pobouux aHiB 3 AHA X
3aTBEPIVKEHHsT YNOBHOBAXKEHHM OPraHoM YMpaBiiHHS i3
3a0e3TIeYCHHAM MOKIBOCTI iX Nepernaay.

10.3.1. 3BiTH Mpo BHUHArOpoAy NiciaA IX PO3MilICHHA Ha
| Bebcaiiti ToBaplcTBa BUAATAIOTECA 3 BeGcaliTy He padilue,

10.3. The Company shall post the remuneration reports
for the reporting financial year on its own website within
10 business days from the date of their approval by the
authorized management body, ensuring the possibility of
their review.

10.3.1. The remuneration reports after their posting on
the Company’s website shall be removed from the
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Hixk yepes 10 poki micns myGnikauii BigmosigHoTO 3BiTY
[P0 BHUHATOPOXNY, AKINO iHINE He
3aKOHOZABCTBOM.

10.3.2. O6car BimoMoctel, 1o MicTatees y 3BiTI mpo
BuHaropony wieHiB [Ipasmines Tosapucrsa Ta 006Csr
BiloMocTelf mpo  BUHAropomy, ski  MiATATAIOTH
ONIPUITIOHEHHIO MependavueHuit B p. 9 mamoi ITomitukwy,
AKIIO iHIIE He nependaueHo 3aKOHOAABCTBOM YKpalHH.

nepeadaveHo |

website no earlier than 10 years after the publication of
the relevant remuneration report, unless otherwise
provided by law.

10.3.2. The scope of information contained in the
remuneration report of the Company’s Management
Board members and the scope of remuneration
information subject to publication are provided for in
clause 9 of this Policy, unless otherwise provided by the
legislation of Ukraine.

11. BIANIOBIAAJBHICTB I KOHTPOJIb

11.1. BimnoBiganbHICTh 3a HEXOTPUMAHHA BUMOT L€l
IMoniTukM noknanacTbcss Ha IlpaBniHHA Ta KepiBHHKIB
(yHKIIIOHANBHNX CTPYKTYpHUX Minpo3ainis HOIT y mexax
IXHBOT KOMIIETEHL]T.

11. RESPONSIBILITY AND CONTROL

11.1. Responsibility for non-compliance with the
requirements of the Policy rests with the Management |
Board and heads of the functional structural units of the

FSP within their competence. |

11.2. KopniopatuBHHI cekpeTap BiANOBinae 3a IiaroToBky
NpPOEKTiB LMBIIBHO-TIPABOBHX JAOTOBOPIB.

11.2. The Corporate Secretary is responsible for the |
preparation of draft civil law contracts.

3a0e3MeYeHHA KOPEKTHOTO BUKOPHUCTaHHA KowwTiB DOHIY
BUHArOpOAM, 3AIHCHCHHA TIOBHMX |  CBOEYACHUX
PO3paxyHKiB 3 uneHamu [IpaBiiHHs, KITIOUOBUMU 0COBAMM
HOIL.

11.3. Bimmin 6yxrantepcekoro o6miky Bigmosimae 3a |

11.3. The Accounting Department is responsible for
ensuring the correct use of the funds of the Remuneration
Fund, making full and timely disbursements to the
Management Board members and key persons of the
FSP.

11.4. 3araneHWil KOHTPONL 3a KOOpAWHALIEH it
(GYHKIIOHANEHMX CTPYKTYypHHX migposainis H®IT uono
BUKOHaHHS wiel [TomiTuku 3miticaroe NomoBa [Tpasninas.

11.4. General control over the coordination of the actions
of the functional structural units of the FSP regarding the
implementation of this Policy is carried out by the
Chairman of the Management Board.

12. MOBA

12. LANGUAGE

12.1. Bci Marepianu migrotosneHi ana 4d Harmamosoro
Panoro noBuHHI OyTH yKpalHCBKOK Ta aHIJICEKOI0 abo
{HIOIOK MOBaMHM 3a Y3rO[KEHHs 3 wieHamu Harnsnosoi
Pamu.

12.2. [ana [IlomiTuka CKJIQOEHA AHIJIHCBKOI Ta
YKpailHCBKOIO MoBaMu. Y BHIIQAKy HEBiXMOBIAHOCTI
aHIMHACEKOr0 Ta  yKpalHCBKOro Tekcris  I[losiTukw,
YKpaiHChKHH BapiaHT Ma€ MepeBaAXHY CHILY.

12.1. All materials prepared for or by the Supervisory
Board must be in Ukrainian and English or in another
languages as agreed upon with the members of the
Supervisory Board.

12.2. This Policy is written in English and Ukrainian
languages. In case of discrepancies inconsistency
between the English and Ukrainian texts of the Policy,
the Ukrainian version shall prevail.

13. MPUKTHIEBI NOJIOKEHHS TA A1
HOJITUKH

13. FINAL PROVISIONS AND EFFECT OF THE
POLICY

13.1. Tlonitvka HabyBa€ YMHHOCTI 3 JAaTH, BH3HAYECHOT
piteHHAM Harmsanorol panu npo 11 3aTBepikeHHs, 1 Ai€ 10
i ckacyBaHHA Yy MOpARKY, NependaueHOMY UHHHHUM
3aKOHONABCTBOM  YKpaiHM  Ta/ab0  BHYTpilHHIMH
HOpPMaTUBHUMH JOKyMeHTaMu HOIT.

13.2. Bunaropona uneHis [Ipasninus ta Kimodosux oci6
BU3HAYAETHCA iHAWBIAyaNbHHM KOHTPAKTOM, YKIANCHHUM
Mix HEUMH Ta ToBapucTBOoM (3a HasBHOCTI), HA YMOBax
(BKmouaroun  po3Mip  BMHAropomu),  3aTBEPIKEHUX
Harnsposoro pamoro. YV pasi  HeBiAmoBigHOCTI  Mix
inguBimyansHMM KOHTpakToM Ta wiero [lonmiTukoro,
TIOJIOXEHHS  IHAMBITyalbHOTO KOHTPAKTY (BKIIOYAIOUH
3a3HAUCHMH y HBOMY pO3Mip BHHAropomyu) MarTh
TNIepeBaXHY CUITY.

13.2. 3minu Ta 1onoBHEHHs A0 [10ITHKY 3aTBEPIHKYIOTECH

Harnanosoro Panoto, 0popmMiarorOThCs OKPEMUM JOHATKOM
| o uiei ITonitTnku abo MUIAXOM BHKIAAEHHS i y HOBIiM
| penaknii. TlpuifHATTS HOBOT penmakuii wiei ITomitmkm
| ABTOMATMYHO _ MPU3BOAMTH 0  BTPATH  YMHHOCTI

13.1. The Policy shall enter into force on the date
determined by the decision of the Supervisory Board on
its approval, and shall be valid until cancelled in the
manner prescribed by the current legislation of Ukraine
and/or internal regulations of the FSP.

13.2. The remuneration of the members of the |
Management Board and Key Persons is determined by |
the individual agreement concluded between them and
the Company (if any) on the terms and conditions |
(including the amount of the remuneration) as approved
by the Supervisory Board. In case of discrepancy
between the individual agreement and this policy, the
terms and conditions of the individual agreement
(including the amount of the remuneration stated therein) |
shall prevail. i |
13.3. Amendments and supplements to the Policy shall
be approved by the Supervisory Board, drawn up as a
separate annex to this Policy or by redrafting it. Adoption
of the new version of this Policy automatically
invalidates the previous version of the Policy.
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V [opsAaKy BU3HAYEHOMY 3aKOHOJABCTBOM YKpaiHu
MATaHHA WOAO NOLIIBHOCTI BHECEHHs 3MiH a0 IlomiTukm
060B’A3K0B0 TaKOX MoOXke OyTH BKIIOYCHE XO MOPSAIKY
NEHHOTO 3araibHUX 300piB HE pimme, HiX pa3 HAa TPU POKH.

legislation of Ukraine, the issue of the appropriateness of
amending the Policy may also be included in the agenda
of the General Meeting no less than once every three
years.

13.3. Lla TToniTika MoXKe NeperaiaTUcs i3 BHECEHHSM 10
Hel 3MiH BIAMOBITHO A0 BMMOI YHHHOIO 3aKOHOIABCTBA
VKpaiHH, HOPMATUBHO-NIPABOBHX aKTiB Ta PeKOMEHAauil
HanjonansHoro  Ganky  Vkpaiuu, y pasi 3miHm
oprasizaniitaoi crpyktypr HOIT abo B iHIMX BHMAAKax y
pasi BUHUKHEHHs Takoi HeoOXiaqHOCTi.

Jenapramenr mno poGori 3 mepcoHagom  Ta/abo
KopnopatusHuii cekperap, y pasi HeobxiaHocTi, inpopmye

Harusiosy pajy npo HeoOXiIHiCTE BHECEHHS 3MiH.

13.4. This Policy may be revised and amended in
accordance with the requirements of the current
legislation of Ukraine, normative legal acts and
recommendations of the National Bank of Ukraine, in the
event of a change in the organizational structure of the
FSP or in other cases if necessary.

The Human Resources Department and/or the Corporate
Secretary, if necessary, informs the Supervisory Board of |
the need to make changes.

13.4. Tlepernsa [IoMiTHKM BHHArOpOAM 3AiHCHIOETBCS
WIOpiYHO, 3 ypaxyBaHHAM 3MiH Yy 3aKOHOJABCTBI,
(iHaHCOBHX MOKa3HUKIB TOBapUCTBA Ta 3arajlbHOTO PiBHA
PUHKY Ta/ab0 iHIIMX AaHUX.

| level and/or other information.

13.5. The Remuneration Policy shall ‘be reviewed |
annually, taking into account changes in legislation, the
Company's financial performance and the general market

13.5. Y pasi HesimmosimsocTi Gynp-fKoi HacTMHM Ll |

TTONITHKY YNHHOMY 3aKOHOJABCTBY YKpaiHH, y TOMY YHCHi
HOpMaTKBHO-TpaBoBMM aktaM HBY, Craryry HOII,
30KpeMa y 3B’S3Ky 3 TNpUHHATTAM HOBMX HOPMAaTHUBHO-
NpaBOBHX aKTiB, 4y BHECEHHAM 3MiH 10 Cratyty HOIL, 1st
[MoniTMka nifTMMe  JWIIe B T 4YacTHHI, fka He
CynepeunTHMe 3aKOHOAABCTBY YKpaiHH, HOPMATUBHO-
npasosuM aktam HBY a6o unnHili penaxuii Cratyty HOIL

136, In case of non-compliance of any part of Policy
with the current legislation of Ukraine, including the
normative legal acts of the NBU, the Charter of the FSP,
in particular in connection with the adoption of new
regulations, or amendments to the Charter of the FSP,
this Policy will be valid only to the extent that it does not
contradict the legislation of Ukraine, the normative legal
acts of the NBU or the current version of the Charter of
the FSP.

13.6. Konrposs 3a peanizauieto IToniTHKN BURAropoay Ta i
OlliHKY nmokJTagaeTbes Ha Harmanosy pany Tosapuctsa.

13.7. The Company’s Supervisory Board is responsible
for overseeing the implementation of the Remuneration
Policy and evaluating it.

I'onosa IlpaBainnsa Tosapucrsa /

Chairman of the Management Board
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Ycboro B LbOMY [OKYMEHTI NpOHymMepoBar Sy

IPOLUMTO, CKPIMMEeHO MiANUCOM Ta rned
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